GULTURAL GOMPETENGE
VS. CULTURAL HUMILITY

Yeager And Bauer-wu’s Comparison
Of Cultural Competence And
Cultural Humility Models

Attributes

Cultural competence

Cultural humility

View of » Group traits » Unique to individuals
culture = Group label associates « Qriginates from multiple
group with a list of contributions from
traditional traits and different sources
practices » Can be fluid and based
* Decontextualized on context
Culture Minorities of ethnic Different combinations of
definition and racial groups ethnicity, race, age, gender
identity, sexual orientation,
nationality, class, education,
abilities, faith, and more
Traditions Immigrants and minorities Everyone follows traditions
follow traditions
Context Maijority is the normal; Power differences exist and
other cultures are the must be recognized and
different ones minimized
Results Promotion of stereotyping Promotion of respect
Focus Differences based on Individual focus on not only
group identity and group the other but also of self
boundaries
Process A defined course or = An ongoing life process
curriculum to highlight » Making bias explicit
differences
Endpoint Competencel/expertise Flexibility/humility
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