INCORPORATING INCLUSIVE LANGUAGE

Key questions to promote
inclusive language

Sample practice

Is my language reinforcing a harmful
stereotype or value judgement (whether |
perceive it as a positive or harmful one)?

Am | asking how someone wants to
identify rather than assuming by looking
at them?

Am | focusing on the person
rather than the label?

Is this person’s identity relevant to the
conversation I'm having?

Avoid words like "victim" or "sufferer" when describing a
physical or mental condition that someone lives with. They
may not in fact see themselves as someone who suffers

Instead of gendering a person, ask what their
personal pronouns are and what identities are relevant to
their perception of care

Change “she’s OCD" to “someone who lives with
obsessive compulsive disorder”

Do not use "male nurse” or "Black nurse" to describe
coworkers if, in the same conversation, you wouldn't feel
comfortable calling coworkers "female nurses"” or "white
nurses”

Inclusive language “acknowledges diversity, conveys respect to all people, is sensitive to differences, and

promotes equal opportunities.”
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