Definitions

Notes

Bias

A form of prejudice in favor of or against one
person or group compared with another usually in
away that's considered to be unfair to one group.
Biases may be held by an individual, group, or
institutions and can have negative or positive con-
sequences and oftentimes are learned behaviors or
habitual thoughts. Biases often emerge in relation
to race/ethnicity, gender, socioeconomic status,
ability status, LGBTQ+ identity, literacy, amongst
other groupings.

There are two main types of biases? discussed in
scholarly research and in medicine '# that inhibit
progress towards multiculturalism and equity in
our society:

1. Explicit or Conscious bias—This refers to
the attitudes and beliefs we have about a
person or group on a conscious level, that is
we are aware and accepting of these beliefs,
and they are usually expressed in the form
of discrimination, hate speech or other overt
expressions.

2. Implicit or Unconscious bias—This refers
to the unconscious mental process that stimu-
lates negative attitudes about people outside
one’s own ‘in group’ For example, implicit
racial bias leads to discrimination against
people not of one’s own group. Extensive
research supports the notion that we all hold
unconscious beliefs about various social and
identity groups, and these biases stem from
one’s tendency to organize social worlds by
categorizing and are influenced by power
dynamics in a society.

Itis important to note that biases, both explicit
and implicit, have to be unlearned at the indi-
vidual, group and institutional level in order to
mitigate negative consequences as a result of
existing and prevailing biases. Both first require

an awareness and acknowledgment that the bias
exists and require personal, group and institutional
action to eliminate these biases.
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